
CURRICULUM VITAE

I. Personal information
 Name:-Dinkayehu Tadele Muleta
 Sex:-M, Age:-28
 Place of birth:-Horro Guduru Wollega, Ethiopia
 Date of birth:-June 08, 1991 G.C
 Nationality:- Ethiopian

II. Address
 Address:-Mob. +251 7141451;
 Email: - dinke2015@gmail..com

III. Educational Background
Level of Education School/ Institution Name Year in

E.C

Elementary school Sekela Elementary school 1991-1998 1-8 Grade
Secondary school Sekela Senior and secondary

school
1999-2001 9 and 10 Grade

TVET College graduate Nekemte Health science college 2002-2004 Level IV
Higher education Wollega University 2007-2011 BSC Degree (Computer

Science)

IV. Skill
 Excellent on working with Microsoft Excel , Word ,Access ,Publisher, Power point

SPSS and Epi –data, Epi-info
 Graduate level IV Health Management information Technology (HMIS)
 Certifying degree Computer Science

mailto:dinke2015@gmail..com


Language Proficiency Reading Writing Speaking

 Excellent in Listen, Reading, Writing and Speaking Afan Oromo
 Excellent in Listen, Reading , Writing and Very Good Speaking English
 Good in Listen, Reading , Writing and Speaking Amharic

V. Work Experience
1. Shambu Town Health Office
Position:-Town Health Management information System (HMIS Officer)
Duration:-November 10, 2012 E.C to February 7, 2018 E.C &
2. Oromia Regional Health Bureau
Position:-Regional Health Management information System (HMIS Officer)
Duration:- February 8, 2018 E.C to April, 2022.

Key responsibilities
 Hardware and Software, Networking , Maintenance and Troubleshooting
 Electronic Health Management Information System (eHMIS) Coordinator and

Planning and M&E Program.
 Giving training of Electronic Community Health information System (eCHIS) for

HEP HEW and HIT personnel at Zonal Level up to HP.
 Giving training of District Health information System (DHIS2) for IT and HIT

personnel at Zonal Level
 Managing data by using eHMIS/e PHEM And DHIS2 Database and
 To design, plan and oversee the overall implementation of HMIS
 Giving training for Health profession on HMIS M & E
 Ensuring the implementation of the program with monitoring and evaluation
 Ensuring quality of Health Data generated.
 Take a leading role in ensuring all the necessary resources are in place to

deliver the Health Information System (HIS)
 To prepare reports and facilitate so as to be used for decision making
 Conducting supportive supervision and Data Verification RDQA
 Preparing review meeting and giving orientation on different issues.
 Evaluating and monitoring the over all program.


VI. Training
 I have been working as instructor in Introduction Health Related, Basic Computer

Course, Networking and Internet in BIDIGON Computer and Typing Center.
 Training of Trainers on Leader ship Development program (LDP) by MSH



 Training of Trainers on the old Health Management and Information System (Revised HMIS) by MOH,
 Training of Trainers on Electronic Health Management and Information System

(eHMIS/ePHEM) on the first Version by Tulane university , ORHB and MOH,
 Training of Trainers on Woreda Evidence Based Health sector Planning (WEBP) of H

HSTP II.
 PRISM Assessment of HMIS Performance by HMIS Performance Diagnostic tool for

Baseline Assessment HMIS. (Survey and Data Collection)x2.Organized by ORHB and
JSI

 Training of Trainers /TOT/ on OTP by Concern Ethiopia.
 Certify that Basic Computer Hardware, Software and Networking Maintenance and

Troubleshooting training Organized by ORHB in collaboration with Nekemte Health
Science Collage.

 ToT in Second Revision of eHMIS/ePHEM on second Version by ORHB in
collaboration with Tulan University

 ToT in HMIS revised Indicator(HMIS revised Indicator 2008, 2014, 2017 and 2021G.C)
and Information Use By MOH

 ToT in Community Health Information System (CHIS) and its Electronic CHIS (eCHIS)
that implemented in the community Organized by JSI

 ToT District Health Information System (DHIS2) which organized by ORHB with Arsi
University, College of Health Science.

 Give the User Training of District Health Information System (DHIS2) which organized
by ORHB for End User.

 Give the End User Training of Upgrade District Health Information System (DHIS2)
and clone User’s Computer which organized by ORHB, for End User

 ToT in “improved Smart Care-ART Application and Capacity Building” organized by
Federal Ministry of Health with ICAP in Ethiopia.

VII. References
Mr. Lemessa Tadese (BSC, MPH):- Oromia Regional Health Bureaus Planning, Budgeting
and Monitoring&Evaluation directorate director

- Phone:-+251 917841657
- email:- lamessa2@gmail.com

Mr. Girma Alamayehu
Oromia Regional Health Bureau Monitoring & Evaluation Expert

- Phone: +251913038903
- Email: agirma77@gmail.com

VIII. Declaration
I am here declaring that the information given here by me, truly describes my
qualification, personal skill and knowledge.
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